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Health and Safety Corner

On April 11, students at Dr. Robert Plaxton El-
ementary School experienced the Kids Maker 
Market. Two Plaxton Grade 5 students, Wren 
Oviatt and Brady Michaelis, came up with the 

idea for the initiative, which had the whole 
school buzzing.

Please see the following link for a video with 
more details on the market: BUSINESS. n

Maker Market introduces 
students to world of business

PLAXTON MARKET  >

ELECTION CENTRAL >

Every month, The Division 
Dispatch delivers valuable 
information to Division staff. 

If this engaging content 
isn’t enough to make you 
want to read the monthly 
newsletter, we have another 
incentive!

When you read The Dis-
patch, reach out to us to en-
ter your name in a draw for 
a prize. 

Just click here to enter: 
CONTEST.

The Division Dispatch con-
test winner for the month of 
April was Kinsey Smith. n

Read The Dispatch!

BE WELL >

Here are some simple strategies 
to help manage the situation safely 
when you find yourself in a situation 
where a student is becoming increas-
ingly dysregulated. 

Share your calm. 
Take a deep breath and stay calm. 

If you appear anxious or upset, it 
can escalate the situation further. 
Do your best to project caring, compassion, 
and confidence. This helps to de-escalate the 
tension and models calmness for the student. 
Their mirror neurons will help them take cues 
from the adults around them.  

Before addressing the student, assess the 
environment.  

Quietly move objects that could be thrown 
or barriers that could block an escape route. 
Ensure that any other students are moved to a 
safe area if necessary. Be aware of the space 
and position yourself in a way that allows for as 
much distance between you and the student as 
possible. If the student is in an area with limited 
escape options, gently encourage them to 
move to a more neutral space. 

If the student resists or refuses to go, respect 
their space and avoid forcing them to move. 
Instead, give them room to choose how they 
want to handle the situation. While giving 
space is crucial, setting clear and calm bound-
aries is also essential. If the student’s behaviour 
becomes unsafe, calmly state the expectations, 
like, “I need you to keep your hands to yourself 
for everyone’s safety.  

Validation 
Try the “3 because” strategy to help them 

feel seen and heard. This simple script can help 
as it validates the student’s emotions. Using a 
calm voice, tell the student, “It looks like you 

maybe feeling (name an emotion based 
on your best guess). Is it because (insert 
best guess)? [Pause] Or is it because (in-
sert another guess here)[Pause], or is it 
because (insert another guess)?” In many 
cases, this will help a student begin to 
co-regulate because they feel supported 
and validated. In some cases, the student 
will tell you that you are wrong, that it’s 

because of something else. But that helps too 
because it gives a place to start to debrief with 
them. 

Less is more 
When the student is dysregulated, their ability 

to process complex instructions is limited. Use 
simple, goal directed language to guide them. 
You could say things like, “Take a deep breath” 
or “Let’s go for a walk.” Keep your instructions 
short, clear, and calm and give them time to 
process what you’ve said. The wait time in be-
tween instructions will likely need to be longer 
than feels comfortable. A nice rhyme to use in 
you head between instructions is “One, two, 
three, four, need to wait a little more…” 

Reflect and Review 
With each interaction with students, we learn 

more about what may trigger unexpected 
behaviours and what strategies are effective 
in supporting co-regulation. Documenting that 
learning in a student’s ISP and/or BSP is an 
important step as it helps ensure that everyone 
on the learning team has the information on 
how to support the student with consistency, 
predictability, and proactive interventions that 
will minimize aggressive dysregulation. 

Finally, consider registering for the next SIVA 
course. We offer monthly certification training 
sessions. Connect with your Admin if you are 
interested. n

PRIZES!!! >

HEALTH/SAFETY  >

But I don’t have SIVA, what can I do?  

On April 16, students at G.S. Lakie Middle 
School participated in Student Vote Canada.

Please see the link below to view a video and 
hear from three Lakie students, who spoke 
about what they learned about the democrat-
ic process: ELECTION. n

G.S. Lakie Student Vote Canada 
teaches students valuable lessons

SMILE!!! >

This year, proceeds from Tim 
Hortons Smile Cookie sales will go 
to the Lethbridge School Division 
Poverty Intervention Committee.

Click the following link to learn 
how you can support the cam-
paign through buying cookies and 
volunteering: COOKIES.  n

Smile Cookie campaign
to benefit Division’s PIC

ATA Local 41 recognizes four 
teachers during Ed Week

During Education Week, mem-
bers of the ATA Local 41 stopped 
by four Lethbridge School Division 
schools to recognize four special 
teachers.

In total, 340 nominations were re-

ceived from parents, students and 
staff and in the end, four names 
were drawn (two elementary 
teachers and one each from mid-
dle and high school).

Learn more here: TEACHERS. n

TEACHER TIME >
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Inkblot by GreenShield, ASEBP’s 
Employee and Family Assistance Program 

(EFAP) provider, has rebranded 
to GreenShield Health


