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Health and Safety Corner

On March 27 at Winston Churchill High 
School, the skills, talents and passions of stu-
dents throughout Lethbridge School Division 
were on full display.

The 2025 ICE AWARDS SCHOLARSHIP 
SHOWCASE event filled the WCHS gymna-

sium with musical and artistic talent, along 
displays that put a focus on technology and 
business.

Students had an opportunity to fly drones, 
learn about esports and VR, try their hand at 
archery and explore the world of robotics. n

Students put on a show
at 2025 Scholarship event

SHOW OFFS  >

Superintendent
Mike Nightingale

MIKE
NIGHTINGALE

As always, the year is flying 
by. I can’t believe it is spring al-
ready! Like every other spring, 
we have some days where the 
weather is great and it feels like 
summer is just around the cor-
ner and other days that make 
us feel like winter will never 
end. Hopefully when you 
read this, the sun is shining 
and it feels like spring! 

While I enjoy spring, I know it is an 
incredibly busy time in education. 
Not only are we doing the work of 
the current school year, but we are 
also preparing for next school 
year. That’s why I usual-
ly talk about wellness in 
the April edition of The 
Dispatch. There is a lot 
going on this time of 
year and it is important 
we all set aside time to 
take care of our well-
ness. 

As a Division we are for-
tunate to have an exceptional 
benefit plan through ASEBP (Al-
berta School Employees Benefit 
Plan). If you haven’t been to their 
website, I would encourage you to 
visit ASEBP Wellness | It Takes a Vil-
lage. They have a variety of great 
resources to help you maintain, or 
enhance your wellness. One of the 
great benefits we have through 
ASEBP is the Employee and Family 

Assistance Program (EFAP). 
This program provides sup-
port for employees and their 
family members, including 
counselling, coaching, finan-
cial and legal advice. You 
may be aware that recently 

our former EFAP provid-
er inkblot, has been re-
branded under the name 

GreenShield Health. You can visit 
the Employee and Family Assis-
tance Program (EFAP) | ASEBP 
Wellness website to get more infor-
mation about the services provided 

through this awesome pro-
gram.

No doubt our bene-
fit package is a great 
way to support well-
ness, but it is also 
important to make 
sure each of us takes 
action to maintain our 

personal wellness. As 
I’ve shared with you be-

fore, one of the keys for me 
to be well is to make sure I get into 
nature and stay active. I hope that 
all of you are able to find time to 
enjoy the things that bring you joy 
and calm. Please know that we are 
grateful for all that you do to sup-
port our students and our school 
communities. During the busy times, 
don’t forget the work you do makes 
a difference. n

Every month, The Division 
Dispatch delivers valuable 
information to Division staff. 

If this engaging content 
isn’t enough to make you 
want to read the monthly 
newsletter, we have another 
incentive!

When you read The Dis-
patch, reach out to us to en-
ter your name in a draw for 
a prize. 

Just click here to enter: 
CONTEST.

The Division Dispatch con-
test winner for the month of 
March was Tanya Gill. n

Read The Dispatch!

PROJECTIONS  >

On March 25, Nicholas Sheran El-
ementary School hosted its annual 
PROJECT FAIR.

Judging took place in the morn-

ing and classes toured the projects 
in the afternoon, as students had 
the opportunity to showcase their 
passions! n

Project fair sparks passions
at Nicholas Sheran

From the May, 2023 OHS safety 
survey, we asked: What do you 
feel is your biggest safety con-
cern?

Today’s topic provides informa-
tion related to that concern!

Work in schools long enough and 
you will likely find yourself in that 
moment of chaotic stillness that follows a 
major blow-up asking yourself, “what just 
happened and what do we do now?” 

Finding time for the student’s team to ask, 
and answer, those questions is exactly what 
needs to happen next. After any critical 
incident, making time to properly debrief 
the situation will have a positive impact in 
supporting a culture of safety and learning in 
your building. 

An incident debriefing is a structured 
process that emphasizes communication, 
reflection and proactive planning. It is a 
conversation that can only happen after 
the following conditions are met: safety has 
been restored, student and staff needs have 
been met and everyone involved is in a state 
of mind that allows open dialogue. 

It may help to have those directly involved 
in the situation take a few minutes to doc-

ument their experience, emotions 
and perspectives prior to the team 
discussion.  

Begin by reminding everyone of a 
debrief’ s purpose: to create space 
for open communication intended to 
review the sequence of events, allow 
participants to express their emotional 

response, validate experiences and together, 
examine any known antecedents and how 
staff interventions influenced the outcome – 
all without judgement and without assigning 
blame. 

The goal of this time together is to iden-
tify actionable strategies that minimize or 
prevent the likelihood of a similar situation in 
the future. These strategies may include ad-
justing support plans, modifying the learning 
environments and classroom procedures or 
accessing additional resources and supports. 

Once everyone has a chance to be heard, 
next steps include updating the student’s 
support documentation and to work collab-
oratively and consistently to implement the 
updated plan. 

It is also important to document a summary 
of the debrief in the case notes of the origi-
nal incident report that was submitted. n

PRIZES!!! >

On March 26, a group of Lethbridge School 
Division teachers made the trip to Head-
Smashed-In Buffalo Jump for a day of Indig-
enous Professional Learning.

Please see the video via the following 
link for more information on this impactful, 
educational experience: PROFESSIONAL 
LEARNING. n

PROFESSIONALS >

Division teachers travel 
to Head-Smashed-In Buffalo Jump

HEALTH/SAFETY  >

The importance of debriefing 
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Inkblot by GreenShield, ASEBP’s 
Employee and Family Assistance Program 

(EFAP) provider, has rebranded 
to GreenShield Health


