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On behalf of the Board of Trustees, I am proud to present the 2024/2025 Assurance Plan.
This plan delivers a snapshot of the current state of Lethbridge School Division, in terms of our enrollment and staffing
numbers, along with a look at some of programs designed to engage learners.
The Assurance Plan addresses the provincial assurance domains outlined by Alberta Education and is reviewed and
amended on an annual basis. To our Division, the plan represents a commitment to ensure we are responsive to our
stakeholders and focused on transparent decision making. This is achieved through continual community engagement
through a wide variety of means, from online surveys to in-person events and meetings. 
At the heart of these engagement efforts lies the Board’s annual Town Hall event. A community-wide event that brings
together a diverse collection of perspectives, Town Hall is a valuable tool to not only collect data but host important
conversations. It brings together students, parents, educators and the Board for what has become one of the most
important events on our yearly calendar.
The Assurance Plan also highlights our Division’s profound commitment to the well-being of our staff, through the
implementation of a range of initiatives and support systems, along with innovative professional learning opportunities, such
as the Para-Bytes professional learning initiative for education assistants. 
Advocacy efforts are also outlined, as the Board continues its pursuit for equitable funding for all divisions, along with
emphasizing the importance of new and modernized learning facilities. 
Student Achievement, and the Division’s focus on Early Learning opportunities remains a critical priority, as strong brain
foundations are critical to support future learning and life success. To that end, the Division is not only continuing to provide
high-quality Early Childhood Services programming and Kindergarten but next year, two elementary schools will pilot
optional KinderCare programming.
As always, the Board continues to strongly support career pathways education through a wide variety of Division programs
and outside partnerships. Our Division’s work within Zone 6 to support the Southern Alberta Collegiate Institute, which will
be based out of Lethbridge College, is just another example of this commitment.
The Division also continues to be a leader in technology and hosted the successful Alberta Esports Championships 2024
earlier this year. The Board is proud of the fact our Division is a trailblazer in the field of Esports, along with a wide range of
technology-related fields.
And for the 2025/2026 school year, the Division is set to open a new westside elementary, to assist in alleviating enrolment
pressures on that side of the city. Board-advocacy efforts over the years drove home the importance of this much-needed
school and on May 30, the new K-5 school was set to receive a name designed to pay respect to the natural beauty of the
surrounding area.
The opening of the new school means our Division must create new west Lethbridge elementary school boundaries for
2025/2026. The Board and the Division have been working tirelessly on numerous in-person engagement opportunities,
along with online surveys, documents and video productions, to gather valuable input from stakeholders. 
Last but certainly not least, the plan includes a detailed breakdown of the Division’s budget-development process. Once
again, our commitment to openness and transparency is highlighted throughout the document, as the Division continues to
offer engagement opportunities pertaining to budget development.
Thank you for your interest in the Division’s Assurance Plan, and for your continued commitment to ensuring our students
receive the best public educational experience possible in Alberta. 

Allison Purcell
Board Chair PAGE 2

Message from the Board



W W W . L E T H S D . A B . C A

The Education Plan for Lethbridge School Division, commencing the 2024/2025 school year,
was prepared under the direction of the Board in accordance with the responsibilities under the
Education Act and the Sustainable Fiscal Planning and Reporting Act. This plan was developed
in the context of the provincial government’s business and fiscal plans. The Board has used its
performance results to develop the plan and is committed to implementing the strategies
contained within the plan to improve student learning and results. The Board approved the
2024/2025 Education Plan on May 28, 2024.
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Accountability Statement

Signed:

Allison Purcell, Board Chair

Signed:

Mike Nightingale, Superintendent
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Division Priorities:
• Growing Learning and Achievement
• Leading Learning and Capacity Building
• Supporting Learning and Well-Being
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Since 1886, Lethbridge School Division has offered high quality learning experiences over
a broad range of programs to meet the needs of a wide variety of learners. The Division
educates approximately 12,500 early learning through Grade 12 students within the city
of Lethbridge and employs approximately 670 full time equivalent (FTE) certificated staff
and approximately 488 FTE support staff.

Lethbridge is a growing, vibrant city with over 107,000 residents. It is home to The
University of Lethbridge, Lethbridge College and the Lethbridge Research Centre, 
one of the largest agricultural research facilities in Canada.

Well situated in the southwestern part of Alberta, Lethbridge residents enjoy access to
state-of-the-art cultural and recreational facilities. Comprehensive retail services attract
consumers from southern Alberta, southeastern British Columbia and northern Montana.

All schools provide instruction in the core subjects (Language Arts, Mathematics, Social
Studies and Science), Physical Education and the Fine Arts. Students at each school have
access to Learning Commons that provide a blend of print materials and access to state-
of-the art computers as well as digital resources. French language instruction is offered
in Grade 4 through Grade 12 and a French Immersion/French Bilingual program is
available for students from Kindergarten through Grade 12. A Spanish Bilingual program
is in place at Coalbanks Elementary School. It currently spans Kindergarten to Grade 5.
G.S. Lakie Middle school also offers a Spanish Bilingual Program to grades 6, 7 and 8
students. 

Jurisdiction Profile
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Jurisdiction Profile
At the secondary level, students can experience a wide range of complementary courses
or options designed to meet their unique needs and interests, including those related to
career and technology studies. Information and communication technology instruction is
integrated into all student programs. International Baccalaureate, Dual Credit and
Knowledge and Employability courses are also offered to high school students. The
Division has an active International Student program involved in recruitment of students
from around the world, mainly at the high school level.

Other instructional programs include Kindergarten, offered in all elementary schools,
Indigenous education and early literacy. Early Education Programs are offered in seven
locations. A Montessori program is established in Grade 1 to Grade 5. Lethbridge
Christian School, Immanuel Christian Elementary School and Immanuel Christian
Secondary School provide Christian education as alternative schools for students from
Kindergarten to Grade 12 as well as an early education program. The Division continues
to enhance inclusive practices to provide all students with the most appropriate learning
environments and opportunity to achieve their potential.

The instructional program is enhanced by the provision of a Wellness Team in schools
including social/emotional, educational and career counselling. These services are
enriched by long-standing, community partnerships with the Lethbridge Police Service,
Alberta Health Services, Southwest Alberta Child and Family Services, Alberta Human
Resources and Employment and other agencies. Traditionally, strong co-curricular and
extra-curricular programs include a variety of athletic, fine arts and student leadership
opportunities flourish.  



W W W . L E T H S D . A B . C A

Understanding our Division’s growth and staff demographics is crucial for planning,
resource allocation and promoting diversity in our workforce. In recent years, student
enrollment has grown by 2-3% annually. This growth requires the Division to be flexible in
allocating staff so that schools can effectively meet the changing needs of the
communities they serve. Assessing recruitment, retention and professional learning
ensures that we attract and keep skilled educators to serve our students. Additionally,
integrating technology responsibly, engaging with the community and using data for
decisions all help us meet our students diverse needs and support the ongoing
development and well-being of our staff.

PAGE 7

Jurisdiction Profile
Enrollment Growth and Staff Demographics
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The guiding principles below describe the ideals that all education partners must
embrace to ensure sound and consistent decision making in all areas assurance is
provided. Public assurance providers:
• Recognize that all education partners, each with unique contributions, share
responsibility for student growth and achievement;
• Build professional capacity and a commitment to continuous improvement;
• Facilitate communication and the ongoing engagement of all education partners in
respectful collaborative action;
• Engage regularly with education partners, across the spectrum of public engagement
strategies (informing, consulting, involving, collaborating, and empowering);
• Acknowledge that communication must be a constant throughout the engagement
process;
• Consistently use evidence from a variety of sources to ensure responsive and
transparent decision-making;
• Reflect local and societal contexts, enabling innovative and flexible responses in
classrooms, schools, school authorities and the government;
• Recognize the unique learning needs of students and foster equitable and inclusive
learning environments;
• Commit to demonstrating fiscal responsibility and effective stewardship of resources in
supporting system/student outcomes;
• Provide a structure to ensure that what is measured and reported is consistent with the
best interests of student growth and achievement, and the goals of education in the
Province of Alberta.
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The Alberta Assurance Framework is a broad and balanced approach to accountability
with the goal of continual improvement and enhanced public assurance.  

Assurance Framework

Guiding Principles for Assurance
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Assurance Domains
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The 2024 to 2027 Lethbridge School Division Assurance Plan addresses the provincial
assurance domains outlined by Alberta Education. It is reviewed and amended on an
annual basis. A domain is an area of activity where education partners have specific
responsibilities they are accountable for and provide assurance about. Each domain
contains the following:
   o   Domain Priorities - are areas of intentional focus. 
   o   Outcomes – are descriptions of the desired future.
   o   Strategies - are sets of actions taken to help achieve priorities and outcomes.
   o   Measures – are ways to measure progress towards achieving outcomes.
Alberta Education has identified five domains in which education partners engage:

Local and Societal Context
Governance
Learning Supports
Teaching and Leading
Student Growth and Achievement

For the purposes of description, the domains are considered discrete and separate.
However, in practice, they overlap and are interconnected and interdependent, as
depicted in the graphic below:
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This plan is part of a cyclical process that reflects on data on an ongoing basis. The
Division completes an Annual Education Results Report that is posted in November.  
Assurance measures identified in the Annual Education Results Report are augmented
with data from the Our School survey that is completed in schools each year. The Our
School survey provides additional socio-emotional information that is not typically
available through the assurance measures.  

As well, the Division monitors enrollment and demographic trends across the
jurisdiction to allocate resources to meet the changing needs of the school
communities we serve. The Division also maintains up to date financial reporting that
can be accessed here: FINANCIALS.  
Analysis of assurance results and other jurisdiction data directly influenced the creation
of the priorities, outcomes, strategies and measures identified in this plan. In particular,
the focus on Division Performance Metrics - Student Academic Achievement identified
in the local and societal context section are a direct result of a desire to improve results
in the assurance measures reported in the Annual Education Results Report. Further,
the creation of two new Kindercare pilot projects noted in the local and societal
context section are a result of dialogue with parents/guardians and analysis of
enrollment figures that suggest families are becoming less likely to choose
Kindergarten programming. For more information on the Kindercare pilot projects, go
to Page 13.
Finally, outcomes listed throughout this plan identify specific measures from the
assurance framework. 
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Ongoing Reporting of Measures

https://www.lethsd.ab.ca/download/313843
https://www.lethsd.ab.ca/our-district/plans-reports/financial-reporting
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Below is a list of key priorities and areas of focus for each of the domains 
in the assurance framework. 
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Assurance Domains Summary

Local and Societal Context Domain Areas of Focus 
• Division Performance Measures - Student Academic Achievement 
• Successful Early Start for Students
• Indigenous Education 
• Division Personal Device Guidelines
• Reporting of Student Progress 
• Staff Wellness 

Governance Domain Priorities
• Stakeholder Engagement
• Advocacy for Education
• Resource Allocation
• Effective Policy

Student Growth and Achievement Priorities 
• Foundational Learning 
• Diverse Learning Pathways
• Effective Assessment
• Indigenous Student Achievement

Teaching and Leading Domain Priorities 
• Responding Effectively to Student Needs
• Professional Growth 
• Communication and Collaboration

Learning Supports Domain Priorities 
• Safe and Caring Culture
• Equitable Learning Opportunities 
• Active, Healthy Students
• Truth and Reconciliation 
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Domain: Local and Societal Context
Local and Societal Context refers to the engagement practices of schools and
communities, with support from the broader system, in identifying and responding to the
learning needs, interests, aspirations and diverse cultural, social and economic
circumstances of all students. 

The assurance planning process begins with the annual Town Hall event held in February,
which engages, students, staff, parents/guardians and community members in dialogue
related to the direction of the Division. After the Town Hall event the Division releases a
follow-up survey to gather additional feedback from stakeholders. The Division considers
additional information gathered from sources such as community conversations with
Trustees, analysis of data from the assurance framework measures, data from Our School
surveys and analysis of enrollment trends. As well, individual schools create assurance
plans that are linked to the priorities identified in the Division assurance plan and engage
School Council in the process. The Division has identified the following areas of focus over
the course of the next three years. 

Division Performance Measures - Student Academic Achievement

Feedback collected at the February, 2024 Town Hall event and the subsequent survey
indicated a desire for a renewed focus on academic achievement. Over the next three
years, the Division will focus on strategies to improve both qualitative and quantitative data
outlined in the Assurance Framework Survey as all of these metrics impact student
achievement. 
There are a few key metrics outlined in the assurance measures:
   • Student Learning Engagement
   • Citizenship
   • Three-year high school completion
   • Five-year high school completion 
   • PAT Acceptable
   • PAT Excellence
   • Diploma Acceptable
   • Diploma Excellence
   • Education Quality
   • Welcome, Caring Respectful and Safe Learning Environments 
   • Access to Supports and Services
   • Parental Involvement

As a Division we will explore strategies to progress towards being above the provincial
average in each of these categories. In addition, given limitations with the assurance survey
process, we will explore opportunities to collect additional information about areas of
success and areas of growth within our Division. 
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Successful Early Start for Students

We believe that providing our students with a successful early start to their educational
journey is critical to long-term success. Early Learning programs in Lethbridge School
Division are informed by current research in the field of Early Learning and development.
Our programs offer opportunities for enhanced growth at an early age when physical
development, brain development and social competencies respond best to targeted
programming and intervention.
Analysis of enrollment trends suggests a decreasing number of families are enrolling in
Kindergarten programming. Based on our belief that strong brain foundations are
essential for future learning and life success, Lethbridge School Division has taken action
to help support families in choosing Kindergarten programming with the Division. 
Starting in the fall of 2024, the Division will offer two optional Kindercare pilot programs
that provide all-day programming for students. Students will receive regular Kindergarten
instruction and, when not in Kindergarten, will be enrolled in a play-based Kindercare
program. The Kindercare program is designed to encourage exploration, foster creativity,
develop problem solving skills and enhance language expression. This holistic approach
supports future learning and well-being of students while also meeting the needs of
families requiring all-day programming for their children. 
The Division is committed to offering Kindercare programming for the 2024/2025 school
year and the 2025/2026 school year if there is enough interest. If the pilot programs are
successful, Kindercare may be offered beyond the 2025/2026 school year.

Indigenous Education

Close to 900 students (approximately eight per cent of the total student population) in
Lethbridge School Division self-identify as Indigenous. The Indigenous Education team is
working on updating the Indigenous Education plan for the Division. It is anticipated that
process will be complete in the fall of 2024.  

Division Personal Device Guidelines

Feedback from the 2024 Town Hall process indicated a desire for the Division to explore
system-wide guidelines related to the use of personal devices (e.g cell phones) in schools.
Central office administration will begin the process of exploring potential guidelines that
may culminate in a policy or procedure related to personal device use. This will include
stakeholder engagement to help determine the best course of action. It should be noted
that the Government of Alberta recently surveyed stakeholders regarding cell phone use
in schools and may have guidance for school divisions on personal device use in the
future. PAGE 13

Domain: Local and Societal Context
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Reporting of Student Progress

Parents are essential partners in supporting student learning and achievement. Over the
next three years, the Division will seek to enhance reporting practices related to student
learning. The goal is to provide parents with more meaningful reporting, enabling
improved collaboration with schools to support student learning and achievement. 

The first step will be to revisit elementary reporting processes to align with new
curriculum and offer more effective reporting and collaboration opportunities for
students, parent and schools. The concepts developed at the elementary level may be
used to guide reporting and engagement processes at the middle and high school level. 

PAGE 14

Domain: Local and Societal Context
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Staff Well-being

At the heart of Lethbridge School Division lies a profound commitment to the well-being
of our staff. Recognizing that their health is not only crucial on a personal level but also
instrumental in fostering vibrant and productive work environments, we have
implemented a range of initiatives and support systems. Mental health resources, such as
confidential counselling through our Employee Family Assistance Program (INKBLOT) and
Alberta School Employee Benefit plan, stand as pillars of support alongside division-wide
health and wellness programs aimed at promoting balanced lifestyles. 

Open communication channels empower our staff to voice their needs and concerns,
while our dedication to cultivating a positive workplace environment underscores values
of respect, inclusivity and appreciation. Through various recognition events like the Spirit
of 51, long-services awards and the 51/25 Club, we honour staff achievements and
milestones, fostering a culture where every individual feels valued. Investing in
professional development opportunities further underscores our commitment, with
programs such as the Teacher Induction Program, Administrator Mentorship Program and
the Para-Bytes Training Program. We are committed to evolve and enhance these efforts,
ensuring the continued health and well-being of our invaluable staff members. 

PAGE 15

Domain: Local and Societal Context
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Governance Domain Priorities
 

Stakeholder Engagement
Advocacy for Education
Resource Allocation
Effective Policy

For more detailed information related to each of these domain priorities, 
please see Pages 17-22.

PAGE 16

Governance refers to the processes by which policy leaders attend to local and societal
context, determine strategic direction, evaluate policy implementation and manage fiscal
resources to ensure learning supports, quality teaching and leading and optimum
learning for all. 

Domain: Governance
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Domain: Governance
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Domain: Governance
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Domain: Governance
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Domain: Governance
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Domain: Governance
Town Hall

The Division holds an annual Town Hall event designed to provide students,
parents/guardians, staff and members of the community with an opportunity to engage
in dialogue related to the direction of the Division. The turnout for the 2024 Town Hall
event was outstanding, with approximately 250 participants in attendance. Stakeholders
dialogued on success and areas we can improve on for elementary, middle school and
high school. Participants also discussed the future of education, Kindergarten and early
learning, technology and governance. Feedback from the Town Hall event was used as
part of the assurance planning process for the Division. 

Town Hall 2024
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Domain: Governance
Advocating for Learning Facilities

Each year, the Board of Trustees approves the School Division’s Three-Year Capital Plan.
The Capital Plan is the business case submitted to the Province of Alberta for funding
and approval to construct the new and modernized learning facilities our Division needs.
Through these advocacy efforts, Lethbridge School Division has received approval 
for Design Funding for the modernization of the Division’s oldest elementary school,
Galbraith Elementary School. At 113 years old, the modernization of Galbraith Elementary
School is important to replace aging infrastructure and re-envision spaces to modernize
them for current instructional programming and building functionality while preserving
the architectural heritage of the building. Design funding is the third stage of a four-
stage approval to full construction and will involve working on the schematic design and
project scope. 

The City of Lethbridge is experiencing significant growth in the city’s westside. 
Due to this growth and capacity pressures at the only elementary school on the north
end of west Lethbridge, a new K-5 elementary school was requested in the Capital Plan
and approved for funding in 2021. The new school, which will open with 600 student
capacity and can accommodate up to 900 students with the addition of 12 modular
classrooms, is currently under construction in the community of Garry Station. The
school is scheduled to open in September of 2025. The City of Lethbridge is also
partnering in the school project by providing funding support to upsize the gymnasium
by 200m2 which will support after hours community use of the school as part of the
Division’s and City of Lethbridge’s Joint Use of Facilities Agreement. 
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Domain: Student Growth and Achievement

Domain Priorities
 

Foundational Learning
Diverse Learning Pathways
Effective Assessment
Indigenous Student Achievement

For more detailed information related to each of these domain priorities, 
please see Pages 23-29.

Student Growth and Achievement refers to the ongoing progress students make 
in their learning, relative to identified provincial learning outcomes and consistent 
with their needs, interests and aspirations. 
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Domain: Student Growth and Achievement
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Domain: Student Growth and Achievement
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Domain: Student Growth and Achievement
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Lethbridge School Division values and promotes the best possible start to a child’s
learning journey by providing Early Childhood Services programming informed by current
research in the field of early learning and development. We currently offer Kindergarten
in all of our elementary schools and early education programs at seven school sites. 

Our programs provide opportunity for enhanced growth at an early age when physical
development, brain development and social competencies respond best to targeted
programming and intervention.
Based on our belief that strong brain foundations are critical to support future learning
and life success, Lethbridge School Division partners with University of Lethbridge
neuroscientists in implementing activities that improve executive functioning in young
children. Increased emphasis on executive functioning development provides children
with increased resilience when facing present and future challenges.

Early Learning
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The Off-Campus Education Coordinator and their team, in collaboration with school-
based teams, have been working diligently to connect students with off-campus
employment opportunities. The Off Campus/Work Experience Team works to build
relationships with community partners and businesses to allow for increased variety
and exposure to employment during high school years. In February of 2024 Lethbridge
School Division signed a partnership with Careers (NextGen) to financially support the
hiring of a Student Support Worker who works at all high schools to connect students
to meaningful work experiences and post-secondary opportunities. Lethbridge School
Division is in a partnership with Zone 6 School Divisions supporting the initiation of the
Southern Alberta Collegiate Institute housed in Lethbridge College. This Institute will
provide many opportunities for our grade 7-12 students to access alternate learning
related to the work world.
 
Careers, dual credit, work experience and post-secondary support continue to be an
important part of the work our schools do at the secondary level to support families.
School-based teams, comprised of health and CALM teachers, wellness teams and
administration, all work to share information regarding transitioning from high school
to post-secondary education. We are grateful for the partnerships formed with Careers
(NextGen), Career Transitions and local business partners.

PAGE 28

In addition to Kindergarten, Lethbridge School Division plans to offer an optional
KinderCare pilot program at two elementary schools, that will allow for all day
programming. Early learning staff in these programs will engage children in purposeful
play-based activities designed to encourage exploration, foster creativity, develop
problem solving skills and language expression to support future learning and focus on
well-being. For more information on KinderCare, please see Page 13.

Early Learning

Career Pathways
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The Lethbridge School Division's commitment to a comprehensive educational
experience is evident through its successful integration of esports, Science, Technology
Engineering, Arts and Math (STEAM) activities and Artificial Intelligence (AI) discussions.
The esports initiative has been a game changer, and has enhanced inclusivity and
provided students with a platform to excel in competitive gaming. It has promoted
teamwork, strategic thinking and social interaction, leading to participation in significant
gaming events, travel opportunities and scholarships for higher education. The Division's
esports team is ranked first in Canada, with students using top-tier gaming technology
and achieving professional success. Computers used for esports competition provide
additional benefits for schools as they are also used for non-esports activities. 

In parallel, the Division's focus on STEAM activities, particularly 3D printing, has sparked
student curiosity and interest in technology, preparing them for real-world applications.
The annual Digital Wellness Day encourages balanced tech usage, promoting student
mental and emotional health.

Moreover, AI discussions are preparing the community for AI's educational impact. These
initiatives demonstrate the Division's dedication to a balanced education that harmonizes
digital innovation with student well-being, ensuring that students are equipped for the
future while maintaining a focus on their overall health.

Technology
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Domain: Teaching and Leading

Domain Priorities
 

Respond Effectively to Student Needs
Professional Growth
Communication and Collaboration

For more detailed information related to each of these domain priorities, 
please see Pages 30-34.

Teaching and Leading refers to teachers and leaders analyzing the learning context,
attending to local and societal considerations and applying the appropriate knowledge
and abilities to make decisions resulting in quality teaching, leading and optimum
learning for all.
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Domain: Teaching and Leading
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Domain: Teaching and Leading
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Domain: Teaching and Leading

The mornings of our division-wide Professional Learning days are centered around
Collaborative Communities, which are initiated and led by teachers. These Collaborative
Communities emerge from identified learning needs that teachers recognize as areas to
address with their students. Teachers communicate these needs by forming Collaborative
Communities, where groups of teachers convene to exchange professional expertise,
discuss and research strategies and resources aimed at meeting these needs effectively.
The autonomy granted to teachers in this process emphasizes choice and aligns directly
with the inquiry-based approach we have adopted for teacher Professional Learning in
our Division.

Collaborative Communities

Over the past several years, there has been a significant rollout of new curriculum
tailored for Kindergarten through Grade 6. The subject areas covered under this
implementation encompass English Language Arts and Literature, French Immersion
Language Arts, Mathematics, Physical Education and Wellness and Science. To support
the successful integration of the new curriculum, various measures have been
undertaken, including the procurement of resources and the provision of professional
development opportunities aimed at aiding teachers in effectively utilizing these
resources.

Among the resources acquired are manipulatives designed for Mathematics, word
study, writing manuals and decodable readers for Language Arts, as well as hands-on
materials for Science. Concurrently, professional development initiatives have been
conducted to equip teachers with the necessary skills and knowledge for curriculum
implementation. These sessions have covered essential aspects such as the structure of
the curriculum, strategies for organizing ideas, scope and sequence considerations,
concept progressions, and the utilization of planning documents. Teachers have also
had access to funds designated for the implementation of the new curriculum, allowing
them to plan and prepare either individually or collaboratively with their teaching
teams.
Lead teachers have played a pivotal role in this process by offering their expertise
through residencies, thereby supporting schools in curriculum planning and resource
utilization. Additionally, they have conducted workshops tailored to the specific
resources procured by the Division, ensuring that teachers are proficient in leveraging
these tools effectively.

New Curriculum Supports



W W W . L E T H S D . A B . C A

PAGE 34

Domain: Teaching and Leading

In the fall of 2022, administrators approved the inclusion of Para-Bytes professional
learning for education assistants (EAs) in collaboration with regional school divisions.
Dedicated administrators created eight workshops based on Para-Bytes Foundation
modules for implementation in the 2023/2024 school year, aligning with Lethbridge
School Division and Alberta Education contexts. 

In the 2023/2024 school year, EAs attended four half-day workshops facilitated by the
Division of Instructional Services team. Most EAs hired before October of 2023
completed all eight workshops, with certificates to be provided in June of 2024. Moving
forward, in-person Para-bytes foundations sessions will continue in 2024/2025, with a
recommendation to increase engagement of administrators and teaching staff based on
EA feedback. During school-based professional learning days in 2024/2025, EAs will
have the opportunity to pursue other Para-bytes modules focusing on academic,
behavioural, and social support strategies.

Para-Bytes Training/Professional Learning
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Domain: Learning Supports

Domain Priorities
 

Safe and Caring Culture
Equitable Learning Opportunities
Active, Healthy Students
Truth and Reconciliation

For more detailed information related to each of these domain priorities, 
please see Pages 35-42.

Learning Supports refers to the mobilization of resources (including expertise, facilities,
human and community services) required to demonstrate shared, system-wide
responsibility for all children and students and the application of these resources 
to ensure quality teaching and leading and optimum learning for all. 
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Domain: Learning Supports



W W W . L E T H S D . A B . C A

PAGE 37

Domain: Learning Supports
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Domain: Learning Supports
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Through a collaborative team approach, Lethbridge School Division is committed to
working with students, their families and community agencies towards success for each
student. Focusing on universally designed programming and a continuum of supports
and services, we strive to meet the diverse learning needs of all students within their
classroom setting, allowing multiple access points to the provincial curriculum. Student
learning experiences are built upon a foundation that is strength-based, flexible and
responsive. 

When required, a collaborative response model is used to build targeted or
individualized support programs developed with the input of the school-based learning
team, students, families and Division supports including speech language pathology,
occupational therapy, behavioural team support, school psychology and English as an
Additional Language teaching. Each school is also supported by a Learning Support
Teacher (LST) who assists in accessing supports, building Instructional Support Plans
(ISPs), bridging home and school connections and building capacity within school staff to
implement universal strategies.

Learning For All 
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Domain: Learning Supports

Lethbridge School Division continues to welcome English as an Additional Language
learners, including newcomer/refugee students, into our schools. We currently have
1,333 EAL Learners from countries all over the world with the majority of families arriving
specifically from Ukraine, the Philippines and various African countries.
Upon registering, our students take part in academic and social intake interviews. 
The information gathered through these interviews begins the process of our Provincial
Benchmarking practice. 

Classroom teachers complete regular benchmarking to monitor student growth 
and to guide instructional practices to support our EAL learners. Our EAL students
receive social, academic and cultural support within their classroom settings. Middle 
or high school-aged students with limited formal schooling or interrupted schooling may
be placed in our English for Access Programs (EAP) where they receive intensive and
targeted foundational literacy, numeracy and cultural support. In addition to their school-
based team, all EAL students are supported through a Division EAL Support Teacher,
EAL Student Support Worker and school-based Learning Support Teacher. Clients of
Lethbridge Family Services (LFS) also receive support through their family-assigned LFS
Settlement Practitioner.

English as an Additional Language (EAL) and English for Access
Programs (EAP)
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The Division and educational stakeholder partners have long recognized the need for a
focus on the health and wellness of students and staff. Decreasing levels of activity
among youth, nutritional gaps and increasing challenges with mental health continue to
call for attention to programs and services that promote active living, healthy eating and
positive social emotional connections. Guided by a Wellness Committee, Health
Champions at each school site and Board direction, the Division has been meeting this
challenge in a multitude of ways. Nutrition Programs, Wellness Grants (Self-Regulation
and movement), regular Health Champ meetings and teaming with school-based
Wellness Teams has developed a more holistic approach to wellness in our Division. 

Breakfast, lunch or healthy snack programs have been implemented in some schools for
several years, made possible with the generous support of industry, business, service
clubs and volunteers. For the fifth year, the nutrition programs in some schools have
expanded with the infusion of money for school nutrition programs by the province. 

The Division has always provided support to children and their families. The Division’s
Mental Health Capacity Building (MHCB) program is an externally-funded program that
provides prevention and promotion of mental health. MHCB predominantly provides
universal mental health programming for all schools K-12, leading mental health and
wellness initiatives for students, families and staff. Lethbridge School Division also
supports families through a team of four Family Support Workers. The Family Support
Workers are externally funded with a primary focus to assist in connecting families with
community supports and services by responding to referrals made by school-based
wellness teams throughout the school year. 
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Domain: Learning Supports
Health and Well-being
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Wellness grants have now been offered for seven years and were created for schools to
have greater accessibility and flexibility to financially support wellness initiatives that
enhance achievement. The Wellness Committee has elected to continue 
to offer wellness grants for the next school year and focus the grants on school identified
wellness needs. 

We are in the second year of our Mental Health Grant we received from Alberta
Education. Digital Wellness was identified as a focus for our Division in 2022 and because
of the grant, The Division hired a digital wellness teacher and a digital wellness family
school liaison worker. The work they have done has shifted many staff in how they
integrate technology into their classrooms. The team has developed lessons that are
developmentally appropriate, provided small group interventions, team taught, hosted
parent evenings and hosted educational-themed events. Our Division has come to
recognize that while technology can play an important role in learning, we also recognize
that public education has a strong role to play in facilitating face-to-face learning and
providing meaningful learning experiences without screens. The work this team has done 
has educated our system on the significant connection there is to screen use and overall  
wellness in our staff and students. The 2024/2025 school year will be the third and final
year of this pilot program.
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Domain: Learning Supports
Health and Well-being
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Lethbridge School Division is primarily funded by Alberta Education. The Board is legally
obligated to create and approve the annual division budget and to fiscally manage the
Division’s funds in a responsible manner, ensuring that the educational needs of students
are met within a balanced budget, as required by the Education Act.

• The Board believes the Budget should be developed in the best interests of all students.
• The Board believes in a budget process that is open and transparent.
• The Board believes the Budget shall provide for staffing to facilitate educational
opportunities for all students.
• The Board believes in partnering with municipalities, other boards and community-
based service agencies to effectively address the needs of all students. 
• The Board believes that investment is early learning is foundational to student success.
• The Board believes funds need to be allocated to promote access to educational
opportunities and resources for all students.
• The Board believes in keeping Division and school-levied fees as low as possible.
• The Board believes maintaining an uncommitted reserve is necessary for emergent 
and contingent situations.
• The Board believes opportunities for student learning are supported by allocating funds
to centralized services.
• The Board believes in providing targeted opportunities to further board priorities within
schools.
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Lethbridge School Division 
2024/2025 Preliminary Budget

Board of Trustees Belief Statements for Preparation of the 2024/2025 Budget
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Lethbridge School Division has a total operating budget of $150.10 million and provides
public education services to the citizens of the City of Lethbridge, Alberta, Canada.

The School Division was established in 1886 and proudly serves a community that has
grown to over 107,000 residents. Lethbridge School Division serves approximately
12,500 students from early education (pre-school) to Grade 12. The Division provides high
quality learning experiences for students through a broad range of educational programs
in 24 schools and four institutional programs.  

2024/2025 Preliminary Budget Summary

In February of 2024, the Board of Trustees held a consultation session with the education
stakeholders of the community. Through both in person and online responses, 1,605
submissions were received. This feedback was reviewed by both the Board of Trustees
and Division administration and helped shape priorities for the 2024/2025 school year
and beyond.  

Areas of Discussion Included: 
• What are the successes of the elementary, middle and high school experiences 
in Lethbridge School Division? 

• Where can we improve the elementary, middle and high school experiences 
in Lethbridge School Division?

• What are the impacts of technology in schools? 

• What should the future of education look like? 

• What feedback do you have for the Board of Trustees about how they govern
Lethbridge School Division? 

• What can Lethbridge School Division do to make early learning programs and
Kindergarten more accessible to parents?  

The link to the survey summary can be found here: 
https://www.lethsd.ab.ca/town-hall-2/2024-town-hall-results

Division Priorities and Strategies

https://www.lethsd.ab.ca/town-hall-2/2024-town-hall-results
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Lethbridge School Division is pleased 
to participate in the Association of School
Business Officials (ASBO) International
Meritorious Budget Award Program (MBA) 
for presentation of the 2024/2025 budget.  
The Division received its first MBA for
excellence in the presentation of the
2006/2007 budget and the 18 subsequent
years up to and including the 2023/2024
budget.   
Once the budget is approved by the Board 
of Trustees, the Division develops the
2024/2025 comprehensive budget report 
for the public and for the submission 
to ASBO for consideration for the Meritorious
Budget Award.

Meritorious Budget Award Program



W W W . L E T H S D . A B . C A

The Division’s budget process involves stakeholders to ensure there is involvement in the
development of the budget from start to final approval. The Division undertook a number
of consultations with stakeholders to discuss the current fiscal situation and to develop
expenditure priorities for the 2024/2025 budget. An in person Town Hall meeting was
held in February of 2024 involving parents, students, staff and the community to discuss
a variety of topics.   

The feedback on these questions influenced the development of Board priorities. The
Board of Trustees developed belief statements in March of 2024 and set priorities which
guided the development of the 2024/2025 budget. The budget process and policies
used to develop the budget remained relatively consistent from the development of the
2023/2024 budget.

Information on funding and expenditure estimates was gathered and then the budget
was developed in consultation with senior administration, school and program
administrators and trustees. Stakeholders, including parents, staff members,
administration and trustees, are invited to the review the online presentation of the
budget in May of 2024 to discuss the significant challenges in developing a fiscally
responsible budget, how it relates to the priorities and strategies developed and to
gather feedback on the draft budget. Stakeholders are then encouraged to provide
written comments on the budget to the Board for consideration at the budget debate
May 27, 2024.  After final approval by the Board, the budget is then submitted to Alberta
Education as required under legislation. Under legislation, the budget is to be submitted
to Alberta Education by May 31 each year.  

This budget is called the “Preliminary” budget version, although it is the legally-adopted
budget for purposes of meeting legislative requirements. The budget will be updated for
actual known enrolments and other known changes as of Sept. 30, 2024.  
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Budget Process
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Lethbridge School Division has 12,534 students projected to be enrolled in early education
(pre-school) through Grade 12 in the 2024/2025 school year as compared to 12,229 in
2023/2024. This is an increase of 305 students or 2.49% from the prior year count in
September of 2023. These enrolment numbers are based on estimates submitted to
Alberta Education in December 2023 as well as projections completed in March 2024.  
Actual enrolment numbers for the 2024/2025 are then submitted on Sept. 30, 2024.  

Pre-K and Kindergarten are showing declines in enrolment, whereas elementary, middle
and high schools are all showing increases ranging from 1.54% to 5.09%.  

Enrolment

Historical enrolment data and other factors are used to predict enrolment for subsequent
budget periods. The preceding chart illustrates the change in enrolment from September
of 2020 to September of 2023 and projected enrolment over the next four years to
September of 2027. There has typically been an upward trend in enrolment due in part to
the significant growth that the City of Lethbridge has experienced in prior years. In the
four-year period 2023 to 2026 enrolments are projected to increase by 509 students or
4.24%.  

Enrolment fluctuations have a significant impact on future grant revenues as
approximately 55% of the Division’s funding is specifically for Base Instruction.  The
Provincial funding is based on a Weighted Moving Average (WMA) based on the
following weighting for the 2024/2025 funding:

Due to the Weighted Moving Average (WMA), the Division will not be funded for 282 FTE
students. 
Provincially funded Full-Time Equivalents (FTE) enrolment is factored at 0.5 FTE for Early
Education and KG programs.
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The Division is financially dependent on
funding from the Province of Alberta. The
Division receives approximately 92.77% of its
funding from the Provincial Government. The
Division has control over other revenues such
as school fees, school generated funds,
outside grants, investment revenues and
one-time reserve funds, which comprise
7.23% of the Division’s revenue.   

Funding sources

Total budgeted revenues and allocations for 2024/2025 are $150.10 million. Included in
these revenues is $1,240,373 of prior year’s reserves. Total revenues and allocations for
the Division increased by 4.38% over the operating budget for 2023/2024.  

Alberta Education funding falls into five main targeted grants: 
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55.43% of Division Revenues% of Division Revenues

As part of the Provincial Funding Framework, the Base Instruction funding is based on
the Weighted Moving Average (WMA) of funded full-time equivalent (FTE) student
enrolment. The 2024/2025 WMA is calculated based the following:
   • 20% of actual FTE enrolments of 2022/2023, 
   • 30% of the estimated final FTE enrolments of 2023/2024, and 
   • 50% of the projected funded FTE student enrolments for 2024/2025.
The Base Instruction grant is the largest grant the Division receives and is based on WMA
enrolment amounts for ECS, Grades 1-9, High School and Outreach Programs. The WMA
is set by Alberta Education for the 2024/2025 school year during the preliminary budget
based on initial student enrolment projections.  In September, the final student enrolment
counts are updated but do not take account until the following budget year as part of
estimated enrolments and as part of a prior year WMA adjustment.  

The Base Instruction Grant saw an increase due to increased enrolments for the Division.
However, the grant rate itself did not increase. Included in this area as well is the Teacher
Salary Settlement grant of $2.3 million (which is based off the 2022/2023 average salary
costs for teachers).  

Alberta Education - Base Instruction

11.36% of Division Revenues

As part of the Provincial Funding Framework, the Services and Supports funding includes
various grants to support the specialized learning needs and/or groups of students 
that may require additional supports, such as through the Specialized Learning Supports
(both for Kindergarten and grades 1-12), Program Unit Funding (PUF), Moderate
Language Delay, English as an Additional Language (EAL), First Nations Metis and Inuit
Education, Refugee, Classroom Complexity and other Institutional Programs. Most 
of these grants also use the WMA to determine the funding levels. 

For the 2024/2025 school year, the Services and Supports grants were increased due 
to enrolment growth. However, the grant rates were not increased.   

Alberta Education - Services and Supports
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11.56% of Division Revenues

As part of the Provincial Funding Framework, the Schools/Facilities funding includes
Operations and Maintenance funding, Transportation and Infrastructure Maintenance and
Renewal (IMR) funding. There was a $190,072 increase in the Operations and
Maintenance grant for the 2024/2025 school year. The Operations and Maintenance
funding is allocated in a combination of the WMA enrolment and the facility space
utilization.  

School divisions apply for Capital Maintenance and Renewal (CMR) funding for specific
projects. For 2024/2025, the Division will receive approximately $1,944,976 in CMR
funding. These funds are capital grants and not included in the operating budget. 
The CMR funding the Division will receive will continue to be used for the Victoria Park
modernization project that started in the 2022/2023 school year.  

A new transportation funding model will be implemented starting Sept. 1, 2024 
(for the 2024/2025 school year). The distance for eligible riders will change from 2.4 KM
to 1.0 KM for grades K-6 and 2.0 KM for grades 7-12. The transportation grant application
process was adjusted in the 2023/2024 school year resulting in an increase of
approximately $1 million during this current school year. The increase for the 2024/2025
school year is estimated to be $150,000. Funding for 2024/2025 will be adjusted after
the grant application is completed at the end of November of 2024 based on eligible
riders at Sept. 30, 2024.       

Alberta Education - Schools/Facilities

2.41% of Division Revenues

As part of the Provincial Funding Framework, the Community funding is a category 
of provincial funding that includes various grants such as Socio-Economic, Geographic,
and School Nutrition. These funding allocations are specific provincial allocations based
on the Division’s factors and indexes compared to the province and the respective
funding allocations.

For the 2024/2025 budget, the school nutrition grant will remain the same at $299,500.
The other two grants in this area (socio-economic status and geographic) have
decreased by $149,737 due to updated census numbers being used by Alberta Education
in the formula (from 2016 to 2021), which resulted in changes to the allocations to the
school divisions throughout the province. 

Alberta Education - Community
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2.91% of Division Revenues

As part of the Provincial Funding Framework, the Jurisdiction funding is specifically
separated to identify the funding specifically for the board and system administration.  
Although this funding is based on a base allocation and WMA factors, the total grant is
limited to a specific adjustment factor that reduces the funding to a specified portion of
the Division’s budget.

For the 2024/2025 budget, the grant amount has increased by $117,701.  

Alberta Education - Jurisdiction

0.28% of Division Revenues

Project/contract funding is for specific one-time targeted grants that have been provided
for specific projects/contracts. For the 2024/2025 budget, three Alberta Education
specific grants have been included, $165,000 for new curriculum funding (all for staffing
costs), $111,786 for the mental health in schools pilot program (known in the Division as
the Digital Wellness program – this is the last year of this grant, the Division will have
received $360,000 over three years for this grant) and a new digital assessment grant of
$150,000 which is being used throughout the Division. 

Projects/Contracts

0.48% of Division Revenues

Other provincial revenue includes the provincially funded Making Connections programs
for Alberta Mental Health and the Family Resource Network and targeted OLEP funding
(for French Immersion initiatives within the Division). 

Other Provincial Revenues

4.33% of Division Revenues

To appropriately account for current year teacher pension costs that are paid by the
Province of Alberta on behalf of school boards, the Division is required to record teacher
pension costs paid as part of total Division revenues along with the corresponding
expenditure as part of certificated salaries and benefit costs. 

Teacher Pension Costs
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0.56% of Division Revenues

The revenues from the federal government relates to the funding received from Kainai
Board of Education (KBE) for their students attending our Division. New for 2024/2025 is
$456,000 from Indigenous Services Canada with an agreement with Jordan’s Principle.  
This funding is targeted and is being used for Educational Assistants.  

Federal Government

5.85% of Division Revenues

Other revenues include donations, fees and fundraising related to school-generated
activities, optional course fees, early education fees and international student tuition
fees. A new fee for 2024/2025 is the Kindercare pilot to be opened at two elementary
schools with estimated fees of $54,000.    

Other Revenues

3.99% of Division Revenues

The capital block funding relates to the capital allocation revenues recognized for the
supported tangible capital assets.  

Capital Block

0.85% of Division Revenues

Prior year reserves are the amounts of one-time reserves used to address priority areas.  
All reserve usage for the 2024/2025 preliminary budget are within instruction.  

Prior Year Reserves
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Funding is allocated to Division programs and services to ensure the programs meet the
needs of the students and align with the Division’s priorities. Based on the available
revenue sources, funding is allocated to the Division major program areas. The following
is a comparison of the available revenue sources:

Funding Allocations and Programs:

As shown above, there is a $6.3 million increase in revenue from the 2023/2024
operating budget. This is due to increases in Alberta Education grants (mainly base
grant and the transportation grant) as well as the new funding from Jordan’s Principle
under the Federal Government. These increases are offset by decreases in school
generated fund fees, and a decrease in the use of reserves from the prior year.  

The five major programs include Instruction, Administration, Plant Operations and
Maintenance (POM), Transportation and Capital and Debt Services. Many of these
funding allocations are directly correlated to the types and amounts of funding
provided for each area and the applicable restrictions that may be included in the
funding.
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The Budget Allocation Model first
allocates the targeted/restricted
funding (as it must be used for that
specific purpose), then allocates the
remaining funding based on the
Division and its priorities.

The Support Services areas of
Administration, Plant Operations and
Maintenance, Transportation, and
Capital and Debt Services are funded
by specific/targeted provincial
funding for their respective areas of
supports. These represent
approximately 18% of the total
operating budget. 

The Instructional Programs
represents approximately 82% of the
total operating budget. The
Instructional Programs include some
specific/targeted provincial funding
such as the Program Unit Funding
(PUF), Institutional Programs and
School Nutrition Funding. The
remaining operating funding is then
available for allocations for schools
and other institutional programs.

Funding Allocations and Programs:

The chart below compares spending by program of the 2024/2025 Preliminary Budget,
the 2023/2024 Operating Budget, and with the 2023/2024 Preliminary Budget:     
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81.73% of Division Spending

The Budget Allocation Model is a collaborative process through the Division’s
Instructional Budget Committee (IBC), which includes representatives from elementary,
middle and high schools. It also includes members of board administration. This
committee, through board priorities and consultation with our schools/groups within the
Division, determines the funding allocations for the instructional programs.

Instruction is the allocation to all schools (elementary, middle and high), Inclusive
learning, technology and other instructional programs and services offered to provide
educational opportunities to students within the Division. Some of the other instructional
programs and services include Indigenous education, school generated funds (SGF),
early learning, international students and other initiatives both within the Division and by
Alberta Education (examples new curriculum funding and digital wellness). 

Below is a summary of certain budget items under instruction and how they align with
the Board Priorities, and the Instructional Budget Committee priorities.  

Instructional Allocations
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81.73% of Division Spending

The increase in instructional expenses of 3.34% from September of 2023 is a combination
of the following: 

   • An increase (approximately $2.3 million or 2.82%) in certificated staffing is due to an
increase in salary and benefit costs, additional teachers hired through all grade levels as
well as some currently in contingency to use to address “hot spots” in the fall once
enrolment is updated.  
   • An increase (approximately $2.8 million or 13.25%) in uncertificated staffing due to
increases in salaries, increases in FTE for Educational Assistants and two new positions
for program leads for the Kindercare pilot program.  
   • A decrease (approximately $664,000 or -15.72%) in contracted and general services
from a $332,790 decrease in professional learning (in 2023/2024 there had been
targeted funds from new curriculum for professional learning) and a decrease of
$272,500 in building maintenance as one of the high schools used their reserves to
complete some building maintenance in 2023/2024 and this will not occur again in
2024/2025.    
   • A decrease (approximately $879,405 or -7.90%) in supplies from a decrease in new
curriculum funding (prior year had been $197,575), prior year commitments (timing of
expenses at year-end, prior year had been $331,426).    
   • An increase (approximately $467,375 or 88.47%) in contingency and capital
purchases from reinstating the technology evergreening transfer (increase of $400,000
from prior year to match the amount from 2022/2023).  
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Instructional Allocations
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2.91% of Division Spending

The allocation to Administration directly correlates to the specific provincial funding to
the jurisdiction (covering Board and System Administration). There was a $117,697
increase in the funding for these areas for 2024/2025 (from the 2023/2024 preliminary
budget). Administration includes Board Governance, Business and Finance, Human
Resources, Office of the Superintendent and System Instructional Support.   

This funding increase has been used to cover increased costs of salaries and benefits,
building costs, Board Governance memberships and professional learning and
consultants.  

Administration Allocations

7.32% of Division Spending

The allocation to Plant Operation and Maintenance (POM) directly correlates to the
specific provincial funding within the schools/facilities. Based on the 2024/2025 grant
funding, the POM allocation resulted in a $190,072 increase.  

The Plant Operations and Maintenance activities relate to the Division’s responsibility for
the construction, operation, maintenance, safety and security of all school buildings.
Expenditures also include the transfer of maintenance dollars to Lethbridge Christian
School and Immanuel Christian School Societies for the maintenance of these Society
owned facilities.  

Plant Operation and Maintenance (POM)
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5.01% of Division Spending

The allocation to Capital and Debt Services directly correlates to the specific provincial
funding for Infrastructure, Maintenance and Renewal (IMR) and the specific projected
capital allocation revenues for the supported tangible capital assets. The Division
currently does not have any long-term of debenture debt and there are no plans to incur
any additional debt.   

Capital and Debt Services includes the amortization of capital assets and the
Infrastructure Maintenance Renewal Program (IMR). For the 2024/2025 school year, the
Division saw a $10,929 increase in its IMR funding.  
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3.03% of Division Spending

The allocation to the Transportation program directly correlates to the specific provincial
funding within the schools/facilities (for Transportation). There was a change in the
2023/2024 year as to the application process of the Transportation grant which resulted
in a mid-year adjustment in 2023/2024 of approximately $1 million. For the 2024/2025
school year, there was an increase of $146,248 from the mid-year adjustment. A funding
adjustment for 2024/2025 will be based on the grant application submitted by Nov. 30,
2024. There continues to be cost pressures in this area with increased bussing costs due
to a 2% service contract increase, increased fuel charges and additional buses being
added due to both enrolment and distance changes to be implemented in 2024/2025. The
Division is continuing to provide the coordination of transportation services for another
school division so that both divisions can maximize the combined services (fee revenues
for services). 
The Transportation program relates to all activities of transporting students to, from and
between schools. Funding is provided to transport students who live a driving distance of
one kilometers or greater away from their resident school (for K-6) or two kilometers
away (grades 7-12). 

Transportation

Capital and Debt Services
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Lethbridge School Division will spend approximately $115.80 million on staffing, which is
about 77% of the Division’s $150.10 million budget.  

The chart below compares the expenditures of the 2024/2025 Preliminary Budget, the
2023/2024 Operating Budget and with the 2023/2024 Preliminary Budget:    

Expenditures by Object

56.07% of Division Spending

Approximately $84.16 million is expended on teaching staff (certificated staffing), which
includes all staff that hold a teaching certificate (i.e., classroom teachers, principals,
directors and superintendents). There is an approximate $2.29 million increase (or 2.80%)
to certificated staffing costs from the 2023/2024 operating budget. Average teacher
costs are projected to increase about 1% from 2023/2024 operating budget due to grid
movement and benefit costs (no grid increases).  

Certified Staffing

21.08% of Division Spending

Approximately $31.64 million is spent on support staff (uncertificated staffing), which
includes all other support staffing (i.e., educational assistants, administrative
support/assistants, caretaking, maintenance, and other support staffing).

The Division has settled current collective agreements with both CUPE 290 and CUPE
2843 during the 2023/2024 school year. Both agreements resulted in salary increases
which have been reflected in the average salary costs for 2024/2025 as well as increased
benefit costs.   

Uncertified Staffing
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7.49% of Division Spending

Contracted and General Services are expected to increase from 2023/2024 by $405,807
(or 3.74%). The majority of this increase is from higher contractor bussing costs due to
the changes within the eligibility rules for transportation.  

Contracted and General Services

7.72% of Division Spending

Supplies are expected to decrease from 2023/2024 by $931,634 (or 7.44%). The majority
of the decrease ($549,524) is due to the decrease in School Generated Funds (SGF)
activity costs (which correlates directly with the increased SGF fee revenue) and in the
prior year there had been a targeted grant for resources for the new curriculum
($197,575) that was to be spent in the 2023/2024 year (at this time, there have been no
announcements for any new curriculum funds for 2024/2025).    

Supplies

1.91% of Division Spending

Utilities are expected to increase from 2023/2024 by $132,059 (or 4.82%). While the
Division has entered into fixed contracts for the majority of its utility expenses, there are
increases in admin and carbon tax fees.  

Utilities
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5.01% of Division Spending

Capital and Debt Services expenses directly corelate to the revenue allocation which
includes amortization, and the Infrastructure Maintenance and Renewal (IMR) grant for
the 2024/2025 year. This area has increased due to more IMR funding received
(approximately $10,000) and more budgeted amortization.   

Capital and Debt Services

0.15% of Division Spending

Contingencies and Commitments are projected to be similar to the 2023/2024 operating
budget.

Transfers - Contingency/Other

0.57% of Division Spending

Reserve Allocations includes the operating funding to be set aside for future use,
including the $750,000 funding saved for the technology evergreening capital reserves
(saved for future large evergreening cycles). The Division is able to obtain significant cost
savings by replacing technology in large evergreening cycles (economies of scale)
compared to replacing technology on an annual basis.  

Transfers – Reserve Allocations

In 2021/2022, the cost was approximately $11,486 to educate a full-time equivalent (FTE)
student in Lethbridge School Division as compared to the provincial average of all public
school authorities of $11,260 per FTE student (most recent provincial information
available from 2021/2022). 

In 2023/2024 this cost is estimated to be $11,715 per FTE student (know the actual cost
once the year-end is completed). For 2024/2025, the cost is estimated to be $11,907 for
FTE student. 

The Board implements a responsible fiscal plan to ensure that resources entrusted to the
Division are spent efficiently, effectively, and reflects the Board’s priorities to provide the
best learning opportunities for Lethbridge School Division students. 
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The Division has been able to build the Accumulated Surplus from Operations (ASO) as
the Division has been fiscally responsible and set funds aside for long-term planning and
future projects.

In accordance with Public Sector Accounting Standards (PSAS), the unspent school
generated funds (SGF) is included in the Division’s ASO. The “Adjusted ASO” excludes
these unspent SGF funds which are held at the schools. The Adjusted ASO is typically
reviewed and compared to expenditures to review the financial health of the Division.  

The province had declared a limit on reserves with a maximum Adjusted ASO of 3.20%
at the end of Aug. 31, 2024. This maximum was increased by the province to 6% for the
end of Aug. 31, 2025.  

Financial Impact

In budget 2023/2024, there was a total of $1,664,305 in reserve funds planned to be
utilized to balance expenditures. The entire amount is to be used within instruction and
will be used within specific schools or departments for staffing. 

In budget 2024/2025, there was a total of $1,240,373 reserves allocated with $815,373
(or 65.74%) used for staffing and $425,000 (or 34.26%) used for supplies ($400,000
being used to outfit the new Garry Station elementary school for it’s opening in
September 2025).  

The Division will need to monitor the ASO in future operating budgets to ensure that it
maintains an appropriate balance between meeting the needs of students, minding the
reserves cap and the financial health of the Division. The amount of the ASO will be
dependent on future financial resources from Alberta Education and expenditure
decisions made by the Division.
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Division staffing has the greatest impact on the educational opportunities provided to
students within Lethbridge School Division and consequently makes up 77% of the
Division’s budget. The Division will employ 676 full-time equivalent (FTE) teachers and
488 full-time equivalents (FTE) support staff in 2024/2025.  

The Division spends 56% of the budget on teaching staff. The majority of the staffing is
determined in the preliminary budget. However, the Division has held back $754,000 of
enrolment growth funding to be allocated in September of 2024 if the Division meets its
enrolment targets. This is the increase of 5.75 FTE on the instructional and contingency
line below (this funding in the fall if enrolment is met can be used for either certificated
or uncertificated staffing, however for simplicity has been included in one spot in the
preliminary budget). Included in the Elementary school allocations below is the principal
position at Garry Station (the Division’s newest elementary school to open in September
2025). A decrease of enrolment at one of the middle schools has resulted in a decrease
of 1.0 FTE at the middle school level. The largest growth in the Division is being seen at
the High School level and as a result there is the largest increase of teaching FTE.  

Human Resources

The Division spends 21% of the budget on support staff. This is an increase from the
prior year due to both salary and benefit costs increases as well as additional positions
being added. Within the Educational Assistants section in the chart below, the Grade 1-12
has increased due new external Jordan’s Principle funding (tied to specific children), as
well as the majority of the Classroom Complexity grant being allocated to Educational
Assistants mainly at the elementary and middle school levels. The 1.68 FTE in Kindercare
is also new for the 2024/2025 school year. Lastly, the other support staffing includes
increases throughout the Division for administrative support at the schools (allocations
based on enrolment increases) as well as a 1.0 FTE student support worker for the
OCAH program (funded from Distance Learning) and adding an allocation for the new
administrative assistant for the new Garry Station elementary school (allocation is from
February 2025 to June 2025).   
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All new school facilities are funded from the Province of Alberta through Alberta
Education in consultation with Alberta Infrastructure. Each year, school jurisdictions
submit facility needs for the next three years and await funding and approval from the
province.

The Division’s comprehensive Three Year Capital Plan (2024/2025 to 2026/2027)
provides details on the Division’s capital planning processes and priorities, reviews
utilization and provides details on the Division’s plans for capital projects and
modernizations. The Capital Plan is available to the public on the Division’s website.

Construction on the new westside elementary school that was announced as part of the
provincial budget in 2021 has been underway since the summer of 2023. It is anticipated
this new 900 student school will be opened for the 2025/2026 school year. It will be the
Division’s first two story elementary build since the 1950s when Senator Buchanan
Elementary School and Westminster Elementary School were constructed.  

Capital Plan

The Division’s number one modernization priority in the Capital Plan is the modernization
of Galbraith Elementary School, the Division’s oldest elementary school that resides in
north Lethbridge. The Division received design funds for the upcoming school year.  

The Division’s Capital Maintenance and Renewal (CMR) funding will be used to continue
the upgrade of Victoria Park High School, which has been approved by the Board of
Trustees and Alberta Education. The update of Victoria Park will be done over a 3-4
year period in phases as CMR and IMR funding is available. The project will cost
approximately $8.5 million. Priority areas for the upgrade include ventilation, air
conditioning and accessibility to all learning spaces.   
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Web Links
Lethbridge School Division - Budget Report:
https://www.lethsd.ab.ca/our-district/plans-reports/financial-reporting

Lethbridge School Division Assurance Plan 2024/2025:
https://www.lethsd.ab.ca/our-district/plans-reports/assurance-plan

Lethbridge School Division Capital Plan:
https://www.lethsd.ab.ca/our-district/plans-reports/capital-plan

For More Information
More detailed information regarding any component of Lethbridge School Division operations 
can be obtained by contacting the following:

Allison Purcell, Chair - Board of Trustees
433 – 15th Street South
Lethbridge, AB. T1J 2Z5 Phone 403-329-3747

Mike Nightingale, Superintendent
433 – 15th Street South
Lethbridge, AB. T1J 2Z5 Phone 403-380-5301

Christine Lee, Associate Superintendent Business and Operations
433 – 15th Street South
Lethbridge, AB. T1J 2Z5 Phone 403-380-5307

Lethbridge School Division prides itself on providing outstanding educational opportunities for the students of the City
of Lethbridge and believes in its mission, Lethbridge School Division is inclusive, forward-thinking and accountable for
engaging students in quality learning experiences that develop strong foundations, innovative minds and responsible
citizens. 

For further information about Lethbridge School Division, view the Division’s Three-Year Education Plan and Annual
Education Results Report and the Audited Financial Statements on the Division’s website at www.lethsd.ab.ca. The
website is a great resource to provide further information about Lethbridge School Division’s schools services, and
resources.
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There were no disclosures of wrongdoing nor complaints of reprisal during 
the 2023/2024 school year.

Whistleblower Protection

There were no disclosures of identified or potential frauds during the 2023/2024 school year.

Fraud Prevention, Identification and Reporting

https://www.lethsd.ab.ca/our-district/plans-reports/financial-reporting
https://www.lethsd.ab.ca/our-district/plans-reports/assurance-plan
https://www.lethsd.ab.ca/our-district/plans-reports/capital-plan

